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UNIFEM Regional Project  

“Women for Conflict Prevention and Peace-Building in the Southern Caucasus”

Job Title: Advocacy  Specialist      


Duty Station: Baku, Azerbaijan
Section/Unit: United Nations Development Fund for Women (UNIFEM)

Duration of Employment:  11 months 
Background

In all three countries of the Southern Caucasus - Armenia, Azerbaijan, and Georgia - there exists a situation of “no-war-no-peace”.  While there has been a number of bilateral and multilateral peace building processes, women and women’s issues have not been incorporated into the discussions. To address this, in 2001, UNIFEM launched a regional project -“Women for Conflict Prevention and Peace Building in the Southern Caucasus” (2001 – 2006).  Targeting the conflicts within the Southern Caucasus, the project started mobilizing women’s organizations in the three countries around peace-building and conflict resolution, facilitating the creation of “women for peace” coalitions in each country, laying the groundwork for people-to-people diplomacy between those most affected by the conflicts. 

In coordination with these coalitions, UNIFEM has supported raising awareness and building capacity in local communities, particularly among youth, on gender, conflict resolution and peace building. Over the past four years, the project has launched a series of public information, advocacy, and awareness-raising activities. As a result, there has been significant mobilization at community level, particularly with youth groups, around UN Security Council Resolution 1325 and Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).  The UNIFEM-supported networks are increasingly using media and local institutions to raise awareness of UN SCR1325 and CEDAW in relation to peace building issues.  Key to achieving these objectives has been the development of a “Conflict, Gender and Peace Building” curriculum, which was adopted at universities in all three countries in 2003 and expanded to additional institutions of higher education in 2004.  Additionally, the project has supported the creation of national and regional journals on “Women’s Appeal for Peace” which highlight the work, challenges and needs of women and women’s NGOs.

The experiences and knowledge gained from the advocacy work to date needs to be better understood and shared with partners within and outside of the Southern Caucasus. Further, based on lessons learned and successful practices, a cohesive and harmonized advocacy strategy is needed to guide the project and partners over the next two years in disseminating the messages of gender equality, and the promotion of a culture of peace. The strategy mainly aims at up scaling and unifying existing advocacy activities and products in each country under a larger, harmonised advocacy umbrella.

Tasks and Responsibilities:


Under the overall supervision of the Chief Technical Advisor (CTA), and within the portfolio of UNIFEM’s Regional Programme Office for the CIS, the Advocacy Specialist will be responsible for streamlining the advocacy work of the UNIFEM project. Specifically, the consultant will be responsible for:
· Conducting a desk-top assessment of advocacy tools and messages developed by the project and others working on gender and conflict in the region;

· Consult with UNIFEM project partners and those working in the field of gender and conflict, to discuss advocacy needs, capacities and tools;

· Meet with local media to determine strategies and opportunities for improved dissemination of advocacy messages supported under the project;

· Based on the above consultations and review of advocacy tools and strategies, and in coordination with the project team, assist in revision of the advocacy strategy so as to ensure an up-scaled, regionally-unified, harmonised advocacy message on women’s human rights and UNSCR 1325 in all three countries. The strategy must address both the regional and national level needs of the project; 

· In consultation with the CTA, provide the project team and partners with necessary guidance and advice on implementation of the advocacy strategy; 

· Assist the team and partner NGOs in developing the project-supported Knowledge Products – such as Regional and National “Women for Peace” Journals; gender and peace education modules; CEDAW and UNSCR 1325 modules, etc. – ensuring that the products are conveying messages which are regionally relevant, and which are of high quality.

· Support improved communication and information exchange among the project-supported “Southern Caucasus Regional Coalition -Women for Peace”;
· Identifying and supporting opportunities for the UNIFEM-supported women for peace networks in the three countries to link to larger regional and global processes, and to more effectively utilize media and local institutions to raise awareness on WHRs and UNSCR 1325;
· Support CTA and NPCs in producing monitoring and evaluation reports on the progress of the project. In particular, in reporting on key, catalytic aspects of the project’s work;

· In coordination with the CTA, UNIFEM CIS and UNIFEM HQ, support the development of a methodology for monitoring the project’s work around mainstreaming gender through the PRSPs and MDGs in the three countries;

· Work in partnership with counterparts in the UNIFEM CIS and UNIFEM HQ offices, ensuring appropriate information exchange and replication of UNIFEM advocacy messages throughout the CIS;  updating of intra and website, and providing information and reports to UNIFEM CIS and HQ, as is necessary.
Qualifications and skills: 

· Graduate degree in social sciences, with focus on information/journalism considered an asset;

· Three to five years of relevant professional experience. 

· Expertise in gender;

· Experience working with media, and in preparation of advocacy strategies and campaigns;

· Excellent analytical, research, writing and communication skills;

· Fluent (written and spoken) in English and Russian; 

· Knowledge of Southern Caucasus region considered an important asset

· Capacity to work with tolerance and respect with groups and individuals with differing background, politics and/or ethnicities/nationalities;

· Previous employment experience with international organisations or government agencies is an asset;

· Computer skills (Windows programs, MS Word, MS Excel, Power Point, e-mail, Internet).

Interested Candidates should submit their CV and cover letter in English and Russian to Sabina Mamedova (Sabina.mamedova@undp.org) not later than June 18, 2005.
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